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 Policy name: Whistleblower Policy 

bxwZgvjvi bvg: Z_¨ duvm bxwZমালা   

Policy owner:  Chief Financial Officer 

bxwZgvjv cÖ‡YZv: cÖavb wnmve কমমকর্মা 
Effective: 1 October 2018  

Kvর্মKi ZvwiL: 1 A‡±vei, 2018 খ্রি. 

Version: 1.0  

ms¯‹iY: 1.0   
Last Reviewed:   

me©‡kl পর্মাললাচনা 

Audience: All FH staff, directors, partners, representatives, board members, consultants,   

volunteers, and anyone else associated with the delivery of Food for the Hungry(FH) 

work (“Personnel”). This policy applies to FH Personnel at all times, including when they 

are on duty, off duty, or on leave.  

hv‡`i Rb¨ cÖ‡hvR¨: FH -Gi mg Í̄ Kg©x, cwiPvjKe„›`, mn‡hvMx ms ’̄v, cÖwZwbwae„›`, †evW© m`m¨, civgk©`vZv, 

†¯^”Qv‡meK  Ges dzW di w` nvsixi ms‡M  hy³ †h †Kvb e¨w³ ev (ÒKg©xÓ)| bxwZgvjvwU Kg©x QzwU‡Z, ms ’̄vi 

`vwq‡Z¡ A_ev `vwq‡Z¡i evB‡i †hLv‡b _vKzK bv †Kb me©‡ÿ‡Î me©mg‡qi Rb¨ cÖ‡hvR¨|    
 

Purpose:  

FH is committed to high standards of ethical, moral and legal conduct, which allows for honest 

and fair treatment of all, according to values outlined in the Heartbeat. The purpose of this 

policy is to maintain these standards and FH’s integrity and reputation, while providing a way 

for Personnel to raise concerns of witnessed wrongdoing.   

 D‡Ïk¨:  

GdGBP D”Pgv‡bi ˆbwZK, Zvrcর্মপরূ্ম I AvBbx AvPi‡Yi wel‡q cÖwZkÖæwZe×, hv FH nvর্মwe‡U বখ্রর্মZ g~j¨‡eva Abymv‡i 

mKj‡K mr, b¨vh¨ I my›`i wbi‡cÿ AvPi‡Yi my‡hvM K‡i †`q| GB bxwZgvjvi D‡Ïk¨ nj, ms ’̄vi GB gvb, mZZv 

Ges mybvg eRvq ivLv; Ges hviv Ab¨vq ev fzj mvÿ¨ †`q Zv‡`i Rb¨ Dcvq ev c_ ˆZwi Kiv|  

Key Terms:  

a. Whistleblower - Person who discloses corruption or wrongdoing.   

b. Wrongdoing - An act that is a violation of law or FH organizational policies and ethical 

standards including criminal and/or illegal activity, bribery, and fraud. It may include 

specific actions taken, or orders to take actions that are illegal or violate policy and ethics.  

c. Grievance - A personal disagreement with organizational decisions or actions that do not 

violate law, FH policy or ethical standards.  

g~j kZ©vejx:  

K. ûB‡mj‡eøvIqvi (ms‡KZ cÖ`vbKvix) - †h e¨w³ ỳb©xwZ ev Ab¨v‡qi weiæ‡× ms‡KZ cÖKvk K‡i| 

L. Ab¨vq (fzj †Kv‡bv wKQz Kiv)- Ggb †Kv‡bv KvR hv ms ’̄vi AvBb ev bxwZgvjv, ˆbwZK gvb`Û ewnf~ ©Z| †m¸‡jv n‡Z 

cv‡i A‰ea I Acivag~jK †Kv‡bv KvR, mš¿vmx, Nyl, RvwjqvwZ A_ev cÖZviYv| ïay ZvB bq, A‰ea, A‰bwZK Ges 

bxwZ j•NbRwbZ A_ev bxwZ ewnf~©Z Lvivc †Kv‡bv KvR Kiv ev †m ai‡bi KvR Kiv‡bvi welq¸‡jvI Gi AšÍf ©~³ n‡Z 

cv‡i| 

M. Awf‡hvM -  ms ’̄vi bxwZ, weavb Ges ˆbwZK gvb`Û Abymv‡i ms ’̄vi wm×všÍ, কার্ম A_ev M„nxZ c`‡ÿ‡ci ms‡M 

e¨w³MZfv‡e GKgZ bv n‡q wØgZ †cvlY K‡i| 
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Policy:  

In order to maintain high ethical standards, protect organizational integrity and reputation, and 

to ensure the work of FH is carried out in honest and fair methods, compliant to applicable laws, 

Personnel must be committed to identify and report wrongdoing and any safeguarding concerns.  

A. Personnel who observe or suspect a wrongdoing are required to disclose the matter via 

available reporting mechanisms.   

B. Personnel may not interfere with another’s right to report wrongdoing; this includes using 

official authority or influence to interfere with reports or intimidation of a whistleblower.  

C. Reports made in good faith (believed to be accurate) will be subject to protection 

according to this policy.  

D.  Personnel who utilize this policy to protest organizational decisions or actions not in violation 

of      

      FH policy or law (grievances), will not be protected under this policy.   

E. Intentionally false reports made to damage another person will be subject to disciplinary 

measures, up to termination and/or legal recourse.  

 

bxwZgvjv:  

D”P ˆbwZK gvb eRvq ivL‡Z, ms ’̄vi mZZv Ges mybvg iÿv Ki‡Z I cÖ‡hvR¨ AvBb Abymv‡i FH -Gi KvR¸‡jv 

†h mZZv Ges b¨vh¨Zvi ms‡M Kiv n‡q‡Q Zv wbwðZ Ki‡Z Kg©xকক Aek¨B Ab¨vq I wbivcËvi D‡ØMRbK 

welq¸‡jv wPwýZ K‡i wi‡cvU Kivi wel‡q cÖwZkÖæwZe× n‡Z n‡e|    

K. †Kv‡bv Kg©x hw` Kv‡iv Ab¨vq †Kv‡bv wKQz †`L‡Z cvb A_ev KvD‡K m‡›`n K‡ib, Zvn‡j cÖPwjZ wi‡cvwUs c×wZi 

gva¨‡g welqwU cÖKvk Ki‡Z n‡e| 

L. Kg©xiv A‡b¨i Ab¨v‡qi wi‡cvU©/cÖwZ‡e`b Kivi AwaKv‡i n Í̄‡ÿc Ki‡Z cv‡i bv; Gi AšÍf~ ©³ welq¸‡jv nj, 

Awdwmqvj KZ©„cÿ‡K e¨envi Kiv, wi‡cv‡U © n¯Í‡ÿc Kiv A_ev û‡mBj‡eøvqvi/ms‡KZcÖ`vbKvix‡K ûgwK †`Iqv| 

M. bxwZ Abymv‡i †mwU MÖnর্‡hvM¨ n‡Z cv‡i hw` cÖwZ‡e`bwU wek¦ Í̄Zvi (mZ¨ I wek¦vm‡hvM¨) ms‡M ˆZwi Kiv nq| 

N. GdGBP-Gi bxwZgvjv, ˆbwZK wm×všÍ, Kvh©µg †Kv‡bv Kgx hw` †g‡b bv wb‡q †m¸‡jvi cÖwZev` K‡i, Z‡e GB 

bxwZgvjvi Aax‡b Zv‡`i iÿv Kiv n‡e bv| 

O. B”QvK…Zfv‡e hw` †KD Ab¨ KvD‡K ÿwZMÖ Í̄ Kivi D‡Ïk¨ wb‡q wg_¨v wi‡cvU © K‡i, Z‡e †m‡ÿ‡Î bxwZ Abyhvqx †mB 

Kg©x‡K ms ’̄v †_‡K eiLv Í̄ A_ev Zvi weiæ‡× AvBbvbyM e¨e¯’v MÖnY Kiv †h‡Z cv‡i|            

Disciplinary action that is warranted will be swift and appropriate, and may include termination 

and referral to appropriate authorities.   

Awf‡hvM h_vhথ n‡j, Awfhy³ Kg©x‡K PvKwi †_‡K eiLv¯Í/Ae¨vnwZ cÖ`vb Kiv Ges Dchy³ KZ …©c‡ÿi Kv‡Q n¯ÍvšÍi 

Kiv n‡e|  
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Investigation  

A. FH will investigate reports of wrongdoing in an objective and timely manner.  

B. FH will acknowledge receipt of whistleblowing reports within ten working days (within 24 

hours for alleged criminal or environmental violations).   

C. Personnel who may be implicated in wrongdoing shall not participate in any 

investigation, except to present information on their own behalf to those investigating.  

D. FH will make every effort to confidentially safeguard a whistleblower’s identity, with the 

understanding that details may need to be shared with others in order to investigate 

complaints properly.   

Z`šÍ:  

K. FH Ab¨v‡qi wi‡cvU© ev cÖwZ‡e`‡bi D‡Ïk¨ mgqgZ Z`šÍ Ki‡e| 

L. FH û‡mBj‡eøvIqv‡ii wi‡cvU 10 Kg© w`e‡mi g‡a¨ MÖn‡bi cÖvwß ¯x̂Kvi Ki‡e (Awf‡hvMwU Acivag~jK 

A_ev cwi‡ek weiæ× n‡j 24 N›Uvi g‡a¨ †m msµvšÍ wi‡cvU ©wU MÖnY Ges Zvi cÖvwß ¯x̂Kvi Ki‡Z n‡e)| 

M. Ab¨vq Kv‡R RwoZ n‡Z cv‡i Ggb e¨w³ ev Kg ©x Z`šÍKvix‡`i Kv‡Q AvZ¥cÿ wb‡q wb‡R‡`i †Kv‡bv Z_¨ 

Dc ’̄vcb Kiv Qvov †Kv‡bv Z`šÍ Kv‡R AskMÖnY Ki‡Z cvi‡e bv| 

N. FH †MvcbxqZvi mv‡_ GKRb û‡mBj‡eøvIqv‡ii cwiPq a‡i ivLvi h_vmva¨ †Póv Ki‡e| Awf‡hvMwU 

mwVKfv‡e Z`šÍ Kivi ¯v̂‡_© welq¸‡jv Ab¨‡`i ms‡M cÖ‡qvRb n‡j ey‡S ï‡b Zv †kqvi Kiv n‡e|     

 

Duty to Report  

A. All Personnel are required to report, verbally or in writing, within two business days, of any 

suspicion or allegation of wrongful or illegal acts.  

B. Reporting options:  

a. Anonymous reporting: https://fh.ethicspoint.com   

b. The confidential reporting mechanism available in their location  

c. Their supervisor (who must then forward the allegation or suspicion to the reporting 

site at: https://fh.ethicspoint.com  within one business day)  

C. Personnel must report suspected or alleged wrongdoing. If the alleged perpetrator is not 

FH Personnel, FH will refer the matter to appropriate authorities.  

D. Personnel are to report suspected or alleged wrongdoing and not investigate on their own.  

E. Failure to report wrongful acts can result in criminal liability and/or discipline, including 

termination.  

  

cÖwZ‡e`b ev wi‡cvU© cÖ`v‡bi `vwqZ¡ 

K. FH Avkv K‡i, Ab¨vq A_ev A‰bwZK †Kv‡bv KvR ev welq †`Lv w`‡j ỳB Kg© w`e‡mi g‡a¨ Kg©xiv †gŠwLK 

A_ev wjwLZ wi‡cvU© cÖ`vb Ki‡e|  

L.wi‡cvwU©s‡qi Ackb¸‡jv nj:  

 K. †ebvgx wi‡cvU©: https://fh.ethicsPoint.com  

 L. ¯’vbxq ch©v‡q †Mvcbxq wi‡cv‡U©i g¨vKvwbRg ev c×wZ cvIqv/jvf Kiv 

https://fh.ethicspoint.com/
https://fh.ethicspoint.com/
https://fh.ethicspoint.com/
https://fh.ethicspoint.com/
https://fh.ethicspoint.com/
https://fh.ethicspoint.com/
https://fh.ethicspoint.com/
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 M. Zv‡`i mycvifvBRi (Aek¨B 1 Kg© w`e‡mi g‡a¨ †Kv‡bv Awf‡hvM ev m‡›`nRbK wel‡qi wi‡cvU© 

https://fh.ethicspoint.com GB mvB‡U cvVv‡e ev d‡ivqvW© Ki‡e)|        

M. Kg©x‡K Aek¨B m‡›`nRbK †Kv‡bv welq A_ev Ab¨vq Kv‡Ri †Kv‡bv Awf‡hv‡Mi wi‡cvU© cÖ`vb Ki‡Z n‡e| 

Awfhy³ e¨w³wU GdGBP-Gi Kg©x bv n‡j, welqwU FH Zvi Dchy³ KZ…©cÿ‡K Rvbv‡e Ges †cÖiY Ki‡e|    

N. Kg©x m‡›`nRbK ev Ab¨vq ‡Kv‡bv wel‡qi wi‡cvU© cÖ`vb Ki‡e wKš‘ Zviv KLbI wb‡RivB †mB Z`šÍ Ki‡e bv|  

O. Ab¨vq Kv‡Ri wi‡cvU© cÖ`v‡b e¨_©Zvi d‡j Aciv‡ai `vqe×Zv ¯̂vfvweKfv‡e wi‡cvU w`‡Z e¨_© Kg©xi Dci 

eZ©v‡e Ges †mRb¨ Zv‡K PvKwi †_‡K Ae¨vnwZ cÖ`vb KivI n‡Z cv‡i|  

https://fh.ethicspoint.com/
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Retaliation  

FH prohibits retaliation as a result of reporting and against anyone who:  

● Opposes any wrongdoing;  

● Reports in good faith any suspected or alleged wrongdoing; and  

● Participates in the investigation of any alleged whistleblowing incident.   

  

Retaliation is grounds for discipline of Personnel, including termination.  Anyone who believes that 

he/she has been retaliated against should promptly inform FH using the reporting options listed 

previously.   

cÖwZ‡kva   

    wi‡cv‡U©i Rb¨ Kv‡iv weiæ‡× cÖwZ‡kva †bIqv‡K GdGBP wbwl× K‡i, hviv:  

● †Kv‡bv ai‡bi Ab¨vq Kv‡Ri we‡ivwaZv K‡i;   

● ‡Kvb m‡›`nRbK ev Ab¨vq Kv‡Ri weiæ‡× wek¦ Í̄Zvi ms‡M wi‡cvU© cÖ`vb K‡i; Ges    

● Awf‡hvM Kiv ûB‡mj‡eøvIqvi ev ms‡K‡Zi cÖ`vbKvixi †Kv‡bv NUbvi Z`‡šÍ AskMÖnY K‡i|   

 

Retaliation is grounds for discipline of personnel, including termination. Anyone who believes that 

he/she has been retaliated against should promptly inform FH using the reporting options listed  

previously.   

cÖwZ‡kva nj Ae¨vnwZ cÖ`vb Kiv mn Kg©x‡`i k„•Ljvi wfwË| hw` †KD wek¦vm K‡i †h, Zvi weiæ‡× cÖwZ‡kva 

†bIqv n‡q‡Q, Z‡e Zvi DwPZ n‡e Av‡M D‡jøwLZ wi‡cvU© cÖ`v‡bi Ackb ev gva¨g¸‡jv e¨envi K‡i 

ZvrÿwYKfv‡e FH -‡K Rvbv‡bv|    

 


